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Discrimination

Age discrimination involves treating people differently because of their age. For example, employers may decline to enroll a specific group of employees in a training course because they are too old. One of the laws that prohibits age discrimination is the Equality Act of 2010. It states that people should not be discriminated against because of their age. It also prohibits discrimination by perception and association. Another law is the Age Discrimination in Employment Act of 1967 (Previtali et al., 2022). It prohibits employers from discriminating against employees who are 40 years old and older. It does not deal with individuals who are below 40 years old. 

Pregnancy discrimination occurs when employers fire, refuse to hire, or subject expectant women to any other form of discrimination. The Pregnancy Discrimination Act is a law that prohibits employers from discriminating against expectant women in all employment aspects, including hiring, pay, promotion, and employment termination. The act has enabled more women to work while expecting (Vedam et al., 2019). They can work without their employers forcing them to leave their jobs. The act requires employers to hold employees’ jobs open when they take pregnancy or maternity leaves. The job should remain open for the same period that a position for a sick or disabled employee would be held open. 

Racial discrimination occurs when people are treated less favorably or disadvantageously because of their race. The concept of race comprises different elements, including skin color, ethnicity, and nation of origin (Wingfield & Chavez, 2020). The skin color involves being black or white. Ethnicity deals with cultural traditions or shared history within a specific group of people. The nation of origin involves an individual’s place of birth. The geographical location and history of the place of birth are also important factors. The Equality Act of 2010 protects employees and job applicants from racial discrimination. 
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